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24-Char. Abbrev: (if applicable)
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Rationale or Justification for change:

This course has been, in practice, a more advanced class for performance majors. lts design
equivilant (THEA 400) is already at the upper division level.

***Eor General Education or Cultural Diversity Courses Only***

General Education Course: Cultural Diversity Course:
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Attach paper copies of the following:
a. Syllabus or course outline.
b. Course's student learning outcomes associated with each GE competency or CD designation. B
c. List of strategies to be used to assess students' achievement of each GE competency or CD designation.

***Eor.New Courses***

(Check all that apply:) Instructional Type: [~ Lecture ||  Course will be offered:
[ICourse is an elective. Grading Format: [ Grade [0 P/N [ Fall Semester
[Tcourse is required for program [ spring Semester
| IPre-or Co-requisites: [ Summer Session

[ Other courses are being changed or eliminated. (Explain.)

|1 Course content or title is similar to courses in other departments. (Attach copy of letter of agreement with other
program(s) contacted. Indicate the nature of the discussions and/or resolution of differences or potential conflicts.)

Attach paper copies of the following:
a. Syllabus or course outline.
b. Course's student learning outcomes.
¢. A list of resources required to offer and support this course.
d. A description of how teaching this course will affect department staffing.
e. 1 400/500 level course, an explanation of added expectations of graduate students.
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Careers

Instructor: Professor Paul Finocchiaro Office: PA 208A
Phone: 389-2264 E-Mail: paul.finocchiaro@mnsu.edu
Office hours; M.T.W.Th. 12:30-1:30 and by appointment

Class time: Friday 12:00-12:50

I Course: Careers

The class will explore various aspects of a career in theatre. It will break down the elements for a
successful career in the performing arts field, as well as explore other fields that a degree in
theatre can readily translate into. The class will also provide the tools needed to create an E-
Folio of your work in the field.

II. Objectives:

To give the student a look into the future of a career in the arts, and help them develop a strategy
for longevity in the chosen field. This will be done through guest lecturers, instruction from
professionals, and intensive instruction on the breakdown of the pieces that make up the puzzle
that is a career in theatre.

IIL Practical Application:

Each student in the class will create their own E-Folio for their final project in class to be
presented via multi-media in the classroom. There will be supplemental other projects assigned
as the semester progresses.

IV. Assessment Methods:
Attendance will play a large part in the grading process for this class. The other part of your
grade will reflect the expertise with which you create and present your E-Folio.

V. Required Materials:
Computer access and the text, Great jobs for Theatre majors. A section of your notebook should
be designated for documentation in class.

VI. Attendance:

1. Each student is allowed 2 excused absences. Additional absences will result in a full grade
reduction. Un-excused absences must be documented and a Xeroxed copy given to the instructor
to be put on file. These include family death, Illness with a doctor’s note, and automobile
accident. Again, it is of the utmost importance that these events are documented, and a copy is
put on file.

2. Class WILL start on the time scheduled. A late entry into class will be documented, and 3
lates will result in an absence on the students file. The student will not be allowed to enter the
class if it is 5 minutes past the scheduled time of the class. Please do not attempt to enter the
class if it is past the cut-off time.




VII. Class Calendar:

There will be no classes on Nov. 11, and Nov. 25

VIII. Class Conduct: ,

1. Talking must be held to a minimum, and must be pertaining to the subject being discussed in
the classes’ daily instruction.

2. All room regulations must be followed.

3. If you must excuse yourself from class for any reason, please do so with minimum commotion
so that the class may proceed without interruption.

IX. Disabilities:
If you are a student with a documented disability, please contact the instructor ASAP. At this

point we can discuss accommodations, and / or contact the disabilities office @ ext. 2825 or 1-
800-627-3529.

Thank you in advance for your attendance and energy. This class will be fun, but most
importantly it will be VERY informative. This class is not offered in MOST institutions
of higher learning, and MY goal is for it to give you the unfair advantage that you will
need over the competition!




MINUTES FOR THE FACULTY MEETING
DEPARTMENT OF THEATRE AND DANCE
August 23,2007

[Excerpt]
B. Academics

8. Official Curriculum action:
a. Number changes—Students need to take 40 credits at the 300/400 level. To
help with this the following changes will be made.
1. THEA 200 to 315—Careers in Theatre
ii. THEA 211 to 410—Musical Theatre Acting I
iii. THEA 281 to 381—Play Analysis
b. Credit Change:
1. THEA 311 from O to 1 credit
c. New Music Skills classes:
1. THEA 212 Music Skills for Theatre I
1. THEA 213 Music Skills for Theatre II
d. BFA in Musical Theatre adjustment—distributed.
All of the above were approved.



