X. REASONABLE ACCOMMODATION

The MnSCU procedure, “1B.0.1 Reasonable Accommodations in Employment” (Appendix G),
sets forth the Minnesota State Colleges and Universities system-wide process to be used for
responding to requests for reasonable accommodations in employment based on an applicant’s
or employee’s disability.

The Director of Human Resources is responsible for reviewing and responding to requests for
reasonable accommodations from employees.

MSU has established an annual budget to fund accommodations for documented disabilities of
students, faculty and staff.



