MSU Institutional Diversity Program 
Year-End Report, 2008-2009


Department/Unit:   Speech Communication
	
Semester:  OCTOBER 15, 2008

Title of Event/Program/Activity:  
wearing our sisters' tears: sweat shops and the u.s. clothing industry
CARMENCITA ABAD, GLOBAL EXCHANGE

Number in Attendance: Open to the public

Brief Description:  
Ms. Carmencita Abad is originally from Saipan, where she worked as a sweat shop worker for a local company making clothes for The Gap. When she became active as a union organizer, she was ultimately forced to leave Saipan. Ms. Abad now lives in the U.S. and speaks throughout the country to educate the public on the appalling conditions faced by the workers who make so many of the clothes we buy. Our purchasing choices do matter. Come and learn from Ms. Abad's insights and experiences, and discuss alternative buying options so that you can become part of the solution instead of the suffering of our sisters and brothers around the world. 
Sponsored by
THE KESSEL PEACE INSTITUTE and THE 2008 NADINE B. ANDREAS PUBLIC SCHOLAR IN SPEECH COMMUNICATION
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2008-2009 Institutional Diversity Report
Speech Communication Department


Objective 1:
To continue recruiting under represented students to the forensics team from community colleges and high schools.

Action Steps:
1. The forensics director/assistant director will engage in active recruitment by contacting community college forensic students and coaches at tournaments.
1. The Speech Department will distribute Talent Grant information to high schools in southern Minnesota and connecting states.
1. The Speech Department and forensics director will host a high school forensics tournament in February.

Person Responsible:
Director of Forensics; Assistant Director of Forensics; Chair; Administrative Assistant

Completion Date:
The high school forensics tournament is generally held in February; Talent Grant information is distributed throughout the year and awards made by the end of the spring term.

Evaluation:
Departmental records will reflect the mailing lists for Talent Grant Information; Forensics records will reflect which high schools attended the tournaments; a list will be completed at the start of each academic year of all new under-represented students who have joined the forensics team.


Objective 2:
When there are openings in the Speech Communication Department, we will attempt to recruit the most qualified candidate, following EEO guidelines and encouraging candidates from under-represented groups to apply.

Action Step:
When a faculty opening occurs, the department will review affitmative action goals and will advertise the position as widely as possible to obtain a diverse pool of applicants, networking on the internet with colleagues at other universities.

Person Responsible:
Speech Communication Department Chair and Faculty; Affirmative Action Officer

Completion Date:
Actions will be taken following the search committee calendar as faculty openings occur and as the department receives authorization to recruit for the position.

Evaluation:
Records will be kept on the number of searches/openings, the applicant pool, and on the number of vacancies filled by under-represented individuals.


Objective 3:
The continued recruitment of undergraduate and graduate students from under represented groups.

Action Step:
To advertise our undergraduate and graduate programs as widely as possible through brochures and contacts with high school students and college students at speech tournaments and at professional conventions.

Person Responsible:
Speech Department faculty; Administrative Assistant.

Completion Date:
Ongoing.

Evaluation:
Departmental records will reflect the actual enrollment of under-represented groups in our undergraduate and graduate programs.
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