The President’s Commission on the Status of Women

Monday, February 15th, 2010
12:00 PM, CSU 204
Meeting Minutes
Attendance: Deb Jesseman, Jenny Turner, Linda Hanson, Wanda Viento, Maria Bevacqua, Sara Granberg-Rademacker, Deb Schulz, Gail Abraham, Carol Jensen, Jennifer Guyer-Wood, Denise Thompson, Jeni Haddad, Heather Camp

Regrets: Wendy Meyer, Jeane McGraw, Suzanne Dugan, Meagan Hagerty

Absent: Anne Blackhurst, Amy Wagener, Rosemary Krawczyk

1. Changing campus language from “freshman” to “first-year student” 

a. Ongoing issue

b. Maria Bevacqua and Wanda Viento presented a draft proposal for non-gendered language
c. The proposal outlines how the terms “freshman” and “freshmen” (among other gender-specific terms) is considered antiquated and exclusionary in professional contexts, as well as in current writing style manuals

d. This proposal is meant to start changing the official language for MSU

e. A suggestion was given to be as clear and descriptive as possible, pertaining to the examples given on the proposal, and in the eventual letter (for instance, that “new entering freshman” is a commonly used term in FYE
f. Denise will check with Rollie Rowe to see if MSU data book language is used to be consistent with MnSCU data language.
g. Suggestion: look at language changes in the past to refer to? 
h. First step: send a letter to the President addressing this concern; basically put the proposal in a letter form, using examples that are as concrete as possible

i. Concern that this could be thought to be handled with a “web cleanup,” so need to make it clear that this is pervasive in official documents as well
j. Potential that this would have to be managed by a policy change, perhaps even a MNSCU system-wide change

k. Commission will move forward to bringing this to the President in letter form, specifying that replacing exclusionary language is a start. The letter will be reviewed by the Commission prior to bringing it to the President

2.  Committee Updates
a. Mentor Match Project

i. Spoke to HR about putting the Mentor Match in the (HR) newsletter and on the website

ii. HR director talked about putting both PCSW’s Mentor Match and Maverick Mentor up at the same time, so it might be a bit of time yet (as Maverick Mentor is not completely ready to go)
iii. Submitted material to go in campus newsletter

b. Listening Panel

i. Minutes are being compiled from the multiple note-takers

a. Minutes will go to Commission members, as well as President Davenport and Anne Blackhurst 
b. Minutes will also go on the website
ii. 10-15 attended, many were Commission members

iii. Issues discussed included: 

a. women’s safety in employment on campus, as women are being let go from positions, as well women wanting to leave. (Potential audit in order to show people are concerned: who is being let go? Women? People of color?)  

b. Again, the issue of where to go when asking these questions came up: (since we don’t have a Point of Contact): HR? Affirmative Action? 
i. Helpful for the Commission to bring in the HR director to talk with us about these issues

ii. Title IX coordinator for athletics, but not sure if they handle non-athletics issues

iii. Federal law asks us to have a Title IX person for non-athletic purposes as well- Wanda will check into this 

iv. Lingering question remains: Until POC gets here, what do we do? Who do you go to? 

a. Equal pay came up again

b. Why women weren’t present at the Listening Panel? Question as how women can get together in a (perhaps) less intimidating environment

c. Parental leave- how much has the commission been involved in this issue in the past? 

v. For example, the fact that short-term disability is a potential option: for a recent hire participating in the Listening Panel, this was told to them during their orientation, although it wasn’t in writing anywhere
vi. “Tenure clock” doesn’t stop

vii. Concern if this is something the Commission wants to take on, if unions are going to be complicated when arguing about contracts and/or bargaining for benefits
viii. An avenue available is to talk to faculty heads, and make it known that the Commission would support improved benefits based on family leave through the unions

ix. Concern that calling this a benefit makes it less of a gender equity issue, as it should be a right

x. Suggestion= individuals can go to the Delegate Assembly and submit a resolution

xi. Relating back to gender-neutral language= suggestion to use the term paternal leave, which is more equitable, similar to the Family Medical Leave Act
c. Women of Courage and Vision Recognition Reception

i. Reminder to nominate people

ii. Call to action with/at the function itself, as individuals will be needed before, after, and during the event
iii. Panhellenic Council has been contacted

iv. Submitted material to campus newsletter, and will be included in the next Women’s Center newsletter

v. Information will be sent via campus e-mail

vi. Women of Action Committee (WAC) will do a video again this year

d. HERS and other opportunities

i. Followed up with the President’s office that letters had not gone out to nominees that didn’t receive the award

ii. Carol Jensen will send another e-mail asking to be let known when they have been contacted

iii. After this happens, it can be announced in the campus newsletter and we will know if it can be announced at Women of Courage and Vision Recognition Reception

iv. Usually get accepted to HERS April 1st, so language will have to be reflective of this (at the WCV Recognition Reception)
e. Project of the Year Awards

i. Submitted material to campus newsletter

ii. Information will be sent via campus e-mail

iii. Will also be sent to Gender and Women’s Studies and Women’s Center listserv, calling for nominations

f. Research and Professional Development Grants

i. Submitted material to campus newsletter

ii. Information will be sent via campus e-mail

iii. Will also be sent to GWS and WC listserv, calling for nominations

iv. Two additional pieces of information were added to the website: that the Commission will not fund equipment purchases and that members of RSO’s applying for grants must submit proposals individually
g. STEM
i. Have a meeting later this week, so more information next time

h. Parents on Campus
i. Calling other MNSCU schools to see what they are doing to support student parents
i. Marketing
i. No current updates

j. Point of Contact 

i. Linda Hanson reported that the Great Place to Work Committee is investigating “EthicsPoint,” which is an anonymous reporting system 

ii. One current member is University of Minnesota; they chose to have broad coverage (including financial, security, etc.) but MSU is looking at smaller/narrower services

iii. Would address concerns with anonymous reporting

iv. Question: would this take the place of Ombuds person?

v. EthicsPoint has an 800 number that walks a person through their concerns. EthicsPoint receives the anonymous reports, and then reports back to campus

vi. Seems to have what we need, but still gathering information, and we need to look at the costs as well

vii. Problem raised: can’t respond back if there is not enough information from the person filing the complaint. However, this problem has been raised in the past, as well, when thinking about this issue in regards to an Ombuds person
viii. Concern: some departments are so small, that even anonymous reporting would/could identify an individual
3. Other 

a. Girls and Sports

i. 33 attendees at this successful event 
b. 2010-2011 PCSW Membership

i. 3 2-year terms

ii. Denise has e-mailed individuals who are at the end of their first or second year terms to see if they are interested in staying on another term
iii. Individuals who are mid-term were not e-mailed, so they were asked to contact Denise if they do not want to extend their service on PCSW
c. Women’s Herstory Project
i. Add Mentor Match to the information that will be displayed on the table (includes Women of Courage and Vision, Project of the Year, and Research and Professional Development Grants) 
ii. Suzie Dugan (not present) might have information about the beginning of the Commission, so Jeni will e-mail her to find out more about the original history and purpose of the commission

iii. If you’d like to table for a while, please let Jeni know
