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8. Overtime. Float Pool RNs will be eligible for overtime on an immediate subsequent shift as
follows:
a. Overtime will first be offered to on duty CBHH RNs.

b. If no on duty CBHH RN volunteers for the overtime, an on duty Float Pool RN may volunteer
for overtime hours.

8. Granting Float Pool RN Vacations, Holidays and Sick Leave. RN Float Pool vacation, holiday and
sick leave requests shall be granted based upon the availability among the RN’s own Float Pool.
A Float Pool RN request shall not be denied based upon the availability of other CBHH
employees.

10. Posted Work Schedule. Work Schedules shall be posted on paper on the MNA bulletin board at
each CBHH as required in Article 4, Section 9. Work Schedules shall state the starting time and
ending time of each assigned shift. Float Pool RNs work schedules shall state the assigned work
location in the Float Pool for each shift.

11, Notification of Change in Work Location from Posted Schedule. The Float Pool RN is designated
in pay status at the start of the scheduled shift, even though the RN may start the shift late, due
to notification of a change in work location.,

12, Sick Call Coverage by Float Pool RN. Float Pool RNs shall be notified by only one designated
facility of change of work location for a shift.

13. Vacation of this Memorandum of Agreement. Should either party seek to vacate this
Memorandum of Understanding, a written notice shall be given to the other party no less than
thirty (30) days before the schedule is posted.

14, Precedent. This Memorandum of Understanding does not set precedent for future agreements or
situations and does not bind the parties to enter into the same or a similar agreement in the
future.

15. Collateral Agreements. This written document constitutes a full and accurate agreement
between the parties.

16. Lay off. Lay off rights are in the MNA Contract, including Article 13 Layoff and Recall, and
Appendix E which states the MNA seniority units.

Float Pool A. Is part of the Fergus Falls Seniority Unit.
Float Pool B. Is part of the Willmar Seniority Unit.
Float Pool C. Is part of the Brainerd Seniority Unit.
Float Pool D. Is part of the St. Peter Seniority Unit.

Appendix for 10 Hour Pool Nurses
Article 6, Holidays, shall be modified as follows:
a.  If a Nurse works on a holiday, that nurse shall be paid for all hours worked at the rate of
double time and one half (2.5) the Nurses normal rate of pay.
b. I a Nurse does not work on a Holiday, nurses will be paid Alternate Holiday time according
the attached Holiday Proration Schedule.
¢. Each Nurse shall earn a Floating Holiday of ten (10) hours.

Article 7, Vacation Leave, shall be modified as follows:
a. Nurses shall utilize vacation leave in increments of time not to exceed the defined ten (10)
hour shift.
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Article 8, Sick Leave, shall be modified as follows:
a. Nurses shall utilize sick leave in increments of time not to exceed the defined ten (10) hour

shift.

Proration Schedule for 10 Hour Pool Nurses

Eight (8) Hour Shift
accrual for Comparison

Ten (10) Hour Shift accrual for

purposes Float Pool Nurses

Eligible nurses who normally work less
than FT and eligible intermittent,
temporary, and emergency nurses
shall have their Holiday Pay prorated
on the following basis.
For PP containing at least 1 holiday ;
less than 4.5 0 0
at least 4.5 but less than 13.5 1 1.25
at least 13.5 but less than 22.5 2 2.5
at least 22.5 but less than 31.5 3 3.75
at least 31.5 but less than 40.5 4 5
at least 40.5 but less than 49.5 5 6.25
at least 49.5 but less than 58.5 6 7.5
at least 48.5 but less than 67.5 7 8.75
at least 67.5 8 10
for PP containing 2 Holidays S
less than 4 0 0
at least 4 but less than 12 1 1.25
at least 12 but less than 20 2 2.5
at least 20 but less than 28 3 3.75
at least 28 but less than 36 4 5
at least 36 but less than 44 5 6.25
at least 44 but less than 52 6 7.5
at least 52 but less than 60 7 8.75
at least 60 8 10
for pp containing 3 Holidays = R A Gk
at least 3.5 0 0
at least 3.5 but less than 10.5 . 1 1:25
at least 10.5 but less than 17.5 2 2.5
at least 17.5 but less than 24.5 3 3.75
at least 24.5 but less than 31.5 4 5
at least 31.5 but less than 38.5 5 6.25
at least 38.5 but less than 45.5 6 7.5

| at least 45.5 but less than 52.5 7 8.75

| at least 52.5 8 10
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COMMUNITY SUPPORT SERVICES REGISTERED NURSES

Memorandum of Understanding
Between the
State of Minnesota
and
Minnesota Nurses Association
Ratified March 30, 2007

This Memorandum of Understanding is made and entered into between the State of
Minnesota Department of Employee Relations (DOER), the State of Minnesota Department of
Human Services (DHS) in Community Support Services and the Minnesota Nurses Association.

Both the State and MNA agree to this Alternate Scheduling Agreement under Article 4,
Section 13, to schedule nurses with the additional modifications to the contract as stated
below.

1. The parties agree to this Memorandum of Understanding is a supplement to the MNA
contract for Registered Nurses in Community Support Services.

2.  The parties agree this Memorandum of Understanding is grievable and arbitrable as
indicated in Article 1, Preamble, and Article 16, Grievance Procedure.

3.  Article 4, Hours of Work, shall be modified as follows:
a. The work period shall consist of forty (40) hours of work.
b.  The work period shall run from Wednesday to Tuesday, each week.
c.  Nurses working over forty (40) hours during the work period of Wednesday to
Tuesday shall be paid overtime at the rate of time and one half.
d. Nurses shall be limited to working no more than sixteen (16) hours in a row,
including any combination of a scheduled shift and overtime.

4. Vacation of this Memorandum of Agreement. Should either party seek to vacate this
Memorandum of Understanding, a written notice shall be given to the other party no less than
thirty (30) days before the schedule is posted.

B Precedent. This Memorandum of Understanding does not set precedent for future
agreements or situations and does not bind the parties to enter into the same or a similar
agreement in the future.

6. Collateral Agreements. This written document constitutes a full and accurate
agreement between the parties.

7. Process. Upon initial notification of a unanimous vote of approval by MNA Members
working in Community Support Services, MNA will sign the MOU and forward it to the State.
Upon signature of both MNA and the State, the MOU will be implemented on April 4, 2007
date. Thereafter, upon a vote of the majority plus one of MNA members to vacate, MNA will
contact the State to vacate the MOU as indicated in four (4) above.
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STATE OF MINNESOTA
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MEMORANDUM OF UNDERSTANDING
BETWEEN
STATE OF MINNESOTA
AND
MINNESOTA NURSES ASSOCIATION

A
This agreement is made and entered into this ,\ day of L1, 2007, by and between the Minnesota
Nurses Association and the State of Minnesota, Department of Employee Relations.

Whereas the parties agreed as part of the 05-07 collective bargaining agreement to discuss certain
internal inequities within the Department of Human Services; and

Whereas the parties met on April 10, 2007 and May 18, 2007 to engage in those discussions; and
Whereas the parties agreed during those discussions to certain adjustments of salaries;
Now therefore the parties agree as follows:

« The following adjustment to salary shall occur retroactively to May 1, 2007:

Employee Classification Compensation Code Current Step/Hrly Rate 5/1/07 Step/Hrly Rate
Carlene Cloud Registered Nurse 59G 6/$38.93 7/$40.49
Advanced Practice

e Nothing in this agreement will affect the anniversary date of the identified employee.

The parties agree this constitutes the full agreement reached by the parties as a result of the above
noted discussions.

FOR THE ASSOCIATION: FOR THE EMPLOYER:

P Y. i 3
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Linda Lfnge ¢ /Sandi Blaeser
Staff Specialist Labor Relations Representative Principle
Minnesota Nurses Association Department of Employee Relations

:’ec// ,/c'm %/

Tudy Fo R/Mer
Labor Relations Manager

Department of Human Services
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Corinne Fowler, Peréonnel Services Manager
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-~ Pamela Bajari, R.N.
Residential Program Services Director
Department of Human Services
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