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Mercer Human Resources Consulting

It feels nice to say hello again, this time fromgBta, Colombia. | am very
excited to be back in my home country with my daegsofia, who is now
5 years old and goes to the same school | gradfrated After 8 years
abroad in Canada, the United States and Honducas, tell you that Co-
lombia feels like the best place to be.

I would like to express how lucky | feel about tgportunities | have had

since graduating from MSU. | have worked mainlyHmman Resources

Departments in the Banking industry. | startedailKey Bank in Cleve-

land, Ohio, performing as an intern on the WelilSggelopment team. A

year later, | moved to Honduras to join CABEI (GahAmerican Bank of

Economic Integration), a development bank with mgd in 9 member

countries from Latin America, the Caribbean, andoga. From a large

group of candidates, | was selected as the Colonmegresentative to the

Young Professionals Program, where | worked asRrmahhalyst. The Bank

was an excellent place to learn. Here, the HR tearformed all HR proc-

esses in a professional and transparent fashiothéfmore, we needed to

be extremely careful about how we administereddyasicesses. Having access to the “best of thé tadesnt
across 9 countries, you can imagine how our complgxselection criteria were, particularly whenifgcthe
need to defend HR principles above and beyond asgilple country laws and regulations. This wasanot
rare situation in an environment where politicsalveays present and where stakeholders are oftesrigo
ment representatives.

| next accepted an offer from Grupo Financiero k&g a main Financial Group in Honduras knowntfor i
dynamism and creativity. In this firm, | acted he Training and Development Manager within the HRQO-
rate team. The Group consists of a private baniggurance group, and a variety of smaller findnmapa-
nies. Among my responsibilities, | was asked toeligy a plan to take the group to a certifiable lavéhe

field of Corporate Social Responsibility; thoughaltenging, this was one project that | particularhjoyed.
After three and a half months of strategy desigant preparation, and implementation, the Groupogets
fied with the Socially Responsible Organizationl ¢8allo ESR-Empresa Socialmente Responsable) N-FU
DAHRSE (Fundacion Hondurefia de ResponsabilidadaSBaonpresarial). We were especially proud of this
accomplishment as we were one of seven corporaitiddenduras awarded this recognition.

A few months ago, | accepted an opportunity in BagGolombia with Mercer Human Resources Consultirg
I now serve as the Regional Business Partner fon bamerica in the Health and Benefits line of mess.
My job consists of identifying strategic HR neeldslping the business to address them, and fambfdbe
fulfilment of business objectives through peoplam excited to learn from the very interestinggedhat |
have known throughout eight Latin American coustiiethe Health and Benefits Joint Venture.

| believe that, as we stay open to learning, ogoadinities broaden and we become better profealsi@md
human beings.

If anyone would like to reach me, feel free to wirite an e-mail at ana.velez@mercer.com

Best of luck to all of you!
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Congemihad a baby, Elise Claire.

9

%
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Jolene Kleeve Meyerand Dustin
had a baby boy named Jace. Jolene was promoged t
Solution Design Consultant at PreVisBam andJohn

4 right in Au-

(0]

"I #( %,6
Justin

Bethke mar-

riedJen

Newhouse,

gust. Justin

moved to a

Consultant

position on

the Survey

Research and

Strategy

Team at Tar-

get. Jen works at CargiBruce Barthalow re-
ceived the Award for Distinguished Early Career
Contributions to Psychophysiology from the So-
ciety for Psychophysiological Research. In addi-
tion, Bruce currently has 12 publications.
Robert Allan is Assistant Director for Student
Programs and the Assistant Director for the Ma-
rine Resource Management Program at the Col-
lege of Oceanic and Atmospheric Science in Ore
gon. Andy Dybvig traveled to Nigeria in No-
vember touring schools, orphanages, an organi
zation for women with AIDs, hospitals, clinics,
villages, and churche$eresa Hopkeis now
National Director of Talent Management for
RSM McGladrey.Ric Cedarholm works for
enetrix. Enetrix was acquired by Gallup in
December and will now operate as Gallup
Enetrix. Todd Walther is now Director of
Learning and Devel-

opment for Under

Armor and he is

teaching 1/0 Psychol-

ogy at the University

of Baltimore. Rtti

Naas (Right)was

promoted to Director,

Employee Surveys/

Org. Development.

Lance Andrews

moved from Select

International to Pre-

visor.Katie Oien FINALLY got married! And
she is now Katie Lunsford. She left Accenture ta
start her own small consulting firm. Congratula-
tions to all the MSU alumni and friends.
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Students in the clinical and 1/O psychology pro-
grams volunteered at the Mankato Kids Against
Hunger. The I/O Program donated $500 and the
students collectively bagged over 15,000 meals.
The meals will be distributed to kids who would
otherwise starve if not for the food.
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