Responding to Harassment

(Adapted from an original publication by Gregory M. Herek)

When a person informs you they have been harassed on campus: 

Step 1: Ask the student if they are safe. Assess their situation regarding safety. 

Step 2: If the student does not feel safe, immediately call campus security at 2111. 

Step 3: Inform the student that you will protect their confidentiality to the best of your ability; making them aware of any reporting requirements you have. 

Step 4: Read and follow guidelines for reporting harassment.

Step 5: Make sure identifying information regarding the student is not revealed while 

communicating the situation with other people.

A lesbian, gay, bisexual, transgender, queer or questioning (LGBTQ) crime survivor may 

experience increased discrimination or stigma from others who have learned about his or her sexual orientation as a consequence of the victimization. Such secondary victimization, which may further intensify the negative psychological consequences of victimization, is often expressed explicitly by representatives of the criminal justice system, including police officers and judges. It also extends outside the criminal justice system. If sexual orientation becomes publicly known as a result of a crime, for example, some LGBTQ people risk loss of employment or child custody. Even in jurisdictions where statutory protection is available, many LGBTQ people fear that disclosure of their sexual orientation as a result of victimization will result in hostility, harassment, and rejection. Secondary victimization may be experienced as an additional assault on one’s identity and community, and thus an added source of stress. The 

threat of secondary victimization often acts as a barrier to reporting a crime or seeking medical, psychological, or social services. 

Helpful suggestions: 

Do not handle the situation alone if at all possible. You could spend many hours with the person on this issue. Try to refer the person to the Counseling Center, LGBT Center, the Women’s Center, and/or Public Safety.

MSU,M Sexual Orientation Discrimination and Harassment Policy

Part 3. Definitions

Subpart A. Sexual orientation discrimination is prohibited by state law. Sexual orientation discrimination is defined as conduct that is directed at an individual because of his/her sexual orientation and that subjects the individual to different treatment by agents or employees so as to interfere with or limit the ability of the individual to participate in, or benefit from, the services, activities, or privileges provided by the system, colleges and universities or otherwise adversely affects the individual's employment or education.

Subpart B. Sexual orientation harassment is a form of sexual orientation discrimination which is prohibited by state law. Sexual orientation harassment is defined as verbal or physical conduct that is directed at an individual because of his/her sexual orientation and that is sufficiently severe, pervasive, or persistent so as to have the purpose or effect of creating a hostile work or educational environment. Sexual orientation harassment may occur in a variety of relationships, including faculty and student, supervisor and employee, student and student, staff and student, employee and employee, and other relationships with other persons having business at or visiting the educational environment.

For more information, contact the Office of Affirmative Action, 112 Armstrong Hall, call 507-389-2966 (V), 800-627-3529 or 711 (MRS/TTY).
 

 
