CREATING A CAMPUS CULTURE OF WELLNESS
 
Positive health and wellness is conducive to effective teaching and learning. It increases student retention and decreases absenteeism and academic and personal success. As a modern University, MSU recognizes the relationship between student physical, mental, social and intellectual, and spiritual well being and the vital role health, mental health, recreation and other programs and services play in assisting students in their academic performance and faculty and staff in maintaining optimal health and wellness. Given the important and well documented linkages between health and success, MSU seeks to identify deliberate ways to assist the University community in optimizing health and wellness for students, faculty and staff in an effort to enhance intellectual proficiency, job performance, and overall well being.
 
The charge to this new strategic priority task force includes the following:  
 
1)            To identify the health and wellness needs of the MSU campus.

 
2)            To raise awareness of the cost of illness to the University and work as a university community to make recommendations that optimally address health / wellness issues.

 
3)            To review and assess existing programs relating to health and wellness issues for students and employees including, but not limited to general physical health; substance abuse; mental health; nutrition; stress management and sexual health. 

 
4)            To make recommendations that incorporate wellness initiatives into the curriculum and professional development activities.  

 
5)            To evaluate support services for wellness initiatives and make recommendations for any needed infrastructure. 

 
6)            To develop a resource needs analysis and funding plan for all recommendations. 

 
7)            To present a preliminary proposal to the President for campus consideration by the end of spring semester 2005.  

