Specific titles to be announced in departmental course
descriptions. P/N only.

600 (3) Reading Seminar in European History
Intensive reading on a specialized historical topic.
May be repeated once under a different instructor and
sub-title.

602 (3) Reading Seminar in Third World History
Intensive reading on a specialized historical topic.
May be repeated once under a different instructor and
sub-title.

604 (3) Reading Seminar in United States History
Intensive reading on a specialized historical topic.
May be repeated once under a different instructor and
sub-title.

608 (3) Research Seminar in European History
May be repeated once under a different instructor and
sub-title.

610 (3) Research Seminar in United States History
May be repeated once under a different instructor and
sub-title.

625 (3) Historiography
Survey of major historical writings and interpreta-
tions.

655 (3) Historical Research and Writing
677 (1-4) Individual Study

691 (1-4) In-Service

694 (1-2) Alternate Plan Paper Research

697 (1-6) Internship
Practical work experience in teaching or in a
historical agency.

698 (1-6) Internship
Practical work experience in a historical agency.

699 (3-6) Thesis

HUMAN PERFORMANCE

College of Allied Health and Nursing
Human Performance Department
176 Highland * 507-389-2676

See PHYSICAL EDUCATION

HUMANITIES

College of Arts and Humanities
Humanities Program

229 F/230 Armstrong Hall «
507-389-2350/389-2117

Director: Donald F. Larsson, Ph.D.

COURSE DESCRIPTIONS

550 (4) Humanities Seminar
Studies of selected periods, issues, artifacts, or texts
from an interdisciplinary perspective.

677 (1-6) Independent Study

Interdisciplinary study in an area for which student
has basic preparation.

Pre: Approval of faculty

INDUSTRIAL AND
ORGANIZATIONAL
PSYCHOLOGY MA

College of Social & Behavioral Sciences
Industrial/Organizational Psychology Department
332 Wiecking Center * 507-389-2724

Chair: Rosemary Krawczyk, Ph.D.
Graduate Coordinator: Dan Sachau, Ph.D.

Paul Brandon, Ph.D., Michael Fatis, Ph.D., Nancy
Fenrick, Ph.D., Phillip Goernert, Ph.D., Kenneth J.
Good, Ph.D., Daniel Houlihan, Ph.D., Rosemary
Krawczyk, Ph.D., Leslie Eckert, Ph.D.,

Edison Perdomo, Ph.D., Barry J. Ries, Ph.D., Donald
Royal, Ph.D., Seiji Takaku, Ph.D.

The Department of Psychology offers programs of study
leading to the MA degree in Industrial/Organizational
Psychology and Clinical Psychology.

Application for graduate study in Industrial/Organization-
al Psychology should be initiated by contacting the Col-
lege of Graduate Studies. Admission will be expedited
by also writing to the Psychology Department Chairper-
son directly for detailed information on the Industrial/
Organizational Psychology program. All applicants
should arrange to take the GRE exams and have scores
forwarded to the College of Graduate Studies and the
Admissions committee of the selected program.

The program in Industrial/Organizational Psychology
provides theoretical and technical training which enables
students to diagnose and resolve problems related to or-
ganizational effectiveness. Graduates typically pursue
careers in human resource management and/or Ph.D. pro-
grams in Industrial/Organizational Psychology

Financial Assistance. In recent years, the Psychology
Department has been able to award graduate assistant-
ships to some students accepted into the program. Assis-
tantships are awarded on the basis of standardized test
scores and past performance as a graduate assistant.

Admission

1. A bachelor’s degree from an accredited
tion

2. A minimum of 15 semester credits in
psychology including introductory psychology, statis-

institu-
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