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HIST 550 (3) Minnesota to 1880
Survey of Minnesota’s frontier history with emphasis on Indian-white contacts,
exploration, and settlement.

HIST 551 (3) Minnesota since 1880
Modern political, economic, and social history of the state, emphasizing both its
uniqueness and its relationship to national and regional developments.

HIST 554 (4) Early America to 1763
This course will examine America’s political, social, economic, and cultural develop-
ment from the earliest settlement of the continent by indigenous peoples to 1763, when
provincial Americans began to demand more than token equality in the British Empire.

HIST 555 (4) Revolutionary & Early National America 1763-1820
This course will examine the social, economic, ideological, political, diplomatic, and
military experiences of the United States between 1763 and 1820, in order to understand
the creation of the American political nation and the culture which developed within it.

HIST 558 (4) U.S. History 1820-1861
This course will discuss the social, economic, and political issues from the rise of Jackson
through the beginning of the Civil War.  Major issues to be covered include:  Jacksonian
Democracy, Industrialization, Reform, Westward Expansion, Slavery, and the 1850s.

HIST 559 (4) U.S. History 1861-1900
Examines issues of slavery and conflict between the North and the South leading up
to, during, and after the Civil War, and the rise of a socially and culturally diverse
manufacturing society by the 1880s.

HIST 562 (4) U.S. History 1900-1945
Reform/domestic themes and U.S. foreign policies during the Progressive Era, the
“Roaring 20s,” the Great Depression, and the New Deal, and the two World Wars.

HIST 563 (4) U.S. History 1945-Present
Social, political, and foreign affairs since World War II.

HIST 570 (4) American Frontier
Occupation of the area between the Mississippi and the Pacific from Spanish
exploration to the late 19th century.

HIST 575 (3) The American South
A course which surveys the major themes in southern history and tackles the question
whether the South has been un-American or ultra-American.

HIST 577 (3) Advanced African-American History
A course which deals with the main themes in African-American history and their
interpretations.

HIST 581 (4) U.S. Civil Rights Since 1945
This course will examine the Civil Rights Movement, broadly defined, from 1945 to
the present, but focusing on the period from 1945 to 1970. We will also explore the
way in which African Americans and their white supporters mobilized for equality
in the face of massive white resistance and seeming federal indifference.

HIST 583 (4) American Social and Cultural History
Topics in intellectual history or popular and traditional culture.

HIST 584 (4) American Labor History
An examination of the history of labor and the emergence of social welfare within the
context of the modernization of western society and the diversity of the United States.

HIST 585 (4) History of American Immigration and Ethnicity
A historical study of the immigration and ethnic experience in America. It includes
an examination of political, social, economic and legal changes that resulted in
population movements to the U.S.  Attention is given to anti-immigrant movements.

HIST 587 (4) United States Women’s History
This course is designed to provide a survey and analysis of the historical experiences
of women in the United States from earliest settlement by indigenous peoples to the
present in order to aid students in understanding the contemporary situation of
women in American society.

HIST 590 (1-4) Workshop
Specific titles to be announced in departmental course descriptions.
P/N only.

HIST 600 (3) Reading Seminar in European History
Intensive reading on a specialized historical topic. May be repeated once under a
different instructor and sub-title.

HIST 602 (3) Reading Seminar in Third World History
Intensive reading on a specialized historical topic. May be repeated once under a
different instructor and sub-title.

HIST 604 (3) Reading Seminar in United States History
Intensive reading on a specialized historical topic. May be repeated once under a
different instructor and sub-title.

HIST 608 (3) Research Seminar in European History
May be repeated once under a different instructor and sub-title.

HIST 610 (3) Research Seminar in United States History
May be repeated once under a different instructor and sub-title.

HIST 625 (3) Historiography
Survey of major historical writings and interpretations.

HIST 655 (3) Historical Research & Writing

HIST 677 (1-4) Individual Study

HIST 691 (1-4) In-Service

HIST 694 (1-2) Alternate Plan Paper

HIST 697 (1-6) Internship
Practical work experience in teaching or in an historical agency.

HIST 698 (1-6) Internship
Practical work experience in an historical agency.

HIST 699 (3-6) Thesis
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230 Armstrong Hall • 507-389-2350

Director: William Dyer, Ph.D.

COURSE DESCRIPTIONS

HUM 550 (4) Humanities Seminar
Studies of selected periods, issues, artifacts, or texts from an interdisciplinary
perspective.

HUM 677 (1-6) Individual Study
Interdisciplinary study in an area for which student has basic preparation.
Prerequisite: approval of faculty

HUMAN PERFORMANCE
College of Allied Health and Nursing
Department of Human Performance
1400 Highland Center • 507-389-6313

See PHYSICAL EDUCATION

INDUSTRIAL AND ORGANIZATIONAL
PSYCHOLOGY MA
College of Social & Behavioral Sciences
Department of Psychology
332 Wiecking Center • 507-389-2724

Chair: Rosemary Krawczyk, Ph.D.
Graduate Coordinator: Dan Sachau, Ph.D.

Paul Brandon, Ph.D.; Michael Fatis, Ph.D.; Nancy Fenrick, Ph.D.; Phillip Goernert,
Ph.D.; Daniel Houlihan, Ph.D.; Kimberly O’Farrell, Ph.D.; Edison Perdomo, Ph.D.;
Lisa Perez, Ph.D.; Barry J. Ries, Ph.D.; Tilman Sheets, Ph.D.; Robert Widner, Ph.D.

The Department of Psychology offers programs of study leading to the MA de-
gree in Industrial/Organizational Psychology and Clinical Psychology.

Application for graduate study in Industrial/Organizational Psychology should be initi-
ated by contacting the College of Graduate Studies and Research. Admission will be
expedited by also writing to the Department of Psychology Chairperson directly for
detailed information on the Industrial/Organizational Psychology program. All appli-
cants should arrange to take the GRE exams and have scores forwarded to the College of
Graduate Studies and Research and the Admissions committee of the selected program.
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